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Executive Summary 

In Islam today there is an enormous diversity in the way women are treated, but what remains consistent is 

that their role in society is vastly different from men. Those who desire to plant churches among Muslims 

often find that the tools and strategies they use with men need to be adapted in order to reach women. At 

its heart, the research behind this paper seeks to answer the question, “What has proven effective for 

reaching Muslim women?  

All the previous Fruitful Practice research reports included data from both men and women. Yet it became 

clear that analysis which focused specifically on women was necessary. This report is the result of that focus 

applied to our recently completed second round of research. 

Data was gathered from expatriate women working in Muslim contexts as well as from near-culture workers. 

This paper is the distilled result of that effort, the surveys and interviews gathered from the frontiers of 

ministry, and an analysis of how that informs future work.  

The major findings included:  

1. Gender differences. Generally speaking men and women agreed on the importance of the same 

practices. However women reported much less access to local believers and churches. This has a 

major impact on their ability to be involved in certain practices. Women also tended to put a higher 

importance than men on the value of relating to society by respecting cultural practices. Men and 

women often reported the same values, but the way or the style in which they were implemented 

varied greatly.  

2. Prayer among women. Prayer plays a pivotal and multi-dimensional role in women’s conversion 

experiences as well as in church growth. Prayer by Christian women not only shows compassion but 

demonstrates a personal relationship with God. Muslim women were drawn to Christ when they 

saw the depth of the relationship they can have and as they saw prayers answered in tangible ways. 

For many workers among Muslim women, prayer is not only their personal lifeline but a most 

effective witnessing strategy.   

3. New Fruitful Practices. Three potential new Fruitful Practices were uncovered. One is specific to 

women as it relates to their style of dress and appearance, while the other two are applicable to 

workers from both genders. 

This report offers significant advances in the research that is available on women in church-planting among 

Muslims. The lessons and applications gleaned in this report are affirmed by hundreds of people across the 

world. It has applications in missionary training, church-planting strategy, media, community development 

and spiritual growth. Many women reported feeling isolated in their ministry, and this report gives them a 

chance to connect across the continents with other women in similar positions. For example, they may be 

inspired to look beyond prayer as part of their personal spiritual life and to be more intentional in using 

prayer to communicate the Gospel. 
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Introduction 

Since 2007, the Fruitful Practice Research team has studied practices across many dimensions of ministry in 

the Muslim world. One of the major results of that research was a list of 68 Fruitful Practices
1
, activities that 

promote the emergence, vitality, and multiplication of churches in the Muslim world. This report is the result 

of a second round of research that was conducted 2010-12. This second study was also a mixed-methods 

research project, using a survey instrument for quantitative data collection and series of in depth interviews 

for qualitative data collection
2
. Its two main purposes were to 1) verify, or not, the Fruitful Practice 

statements from the first round of research and 2) search for additional Fruitful Practices that were not 

previously identified.  

Here the survey results from fruitful women
3
 are combined with data from in-depth interviews conducted 

with women on fruitful teams of church planters.
4
 The women interviewed covered a range of expatriate, 

near culture, and target culture women. It also included a variety of ages, marital status and geographical 

distribution. There were three major goals of this round of research: 

1. Identify possible new Fruitful Practices. 

2. Explore ways that Fruitful Practices are carried out.  

3. Understand how local conditions influence which actions have fruitful outcomes. 

We believe the findings in this report will prove highly significant for future training of women involved in 

ministry in the Muslim world.  This may be one of the first mixed methods research attempts done by an 

organization to study the differences of how men and women work in cross-cultural ministry. The results 

prove significant as they indicate valuable new information not only for women in ministry but for the teams 

they join. 

Major findings 

1. Fruitful Practices Examined and Affirmed 
 

The list of Fruitful Practices published in 2014 (Allen, et al.) held its ground under further developed research 

of women as was collated and studied by the authors in 2014. Five Fruitful Practices rose to the top in both 

the quantitative and the qualitative data.
 
 

 

• RSK3 – Fruitful workers pray for the needs of their friends in their presence.  

• RSO3 – Fruitful workers relate to people in ways that respect gender roles in the local culture. 

• RSO1 – Fruitful workers communicate respect by behaving in culturally appropriate ways. 

• RGD3 – Fruitful workers persevere through difficulty and suffering. 

• FTM1 – Fruitful teams are united by a common vision. 

                                                           

1
 The complete Fruitful Practice descriptive list is found in Appendix 2. 

2
  In depth explanation of our research methodology is found in Appendix 1, including the study populations for both 

the quantitative and qualitative studies.  

3
 Fruitful women (FW) were women that responded to the following question with a number greater than zero: “How 

many fellowships have been started among this people group in which your team played a significant part?” 

4
 Different readers are likely to have different ideas in mind when they read “church.” In the research process we 

generally used the terms “fellowship” or “fellowship of new believers” to describe local expressions of the biblical word 

ekklesia, and as synonymous to the English word “church.” A further discussion of this subject is found in Appendix 1.  
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An additional four Fruitful Practices reflected high consensus and priority, but were not discussed quite as 

frequently in the interviews.  

 

• CFC14 – Fruitful churches have local accountability structures for the use of funds.  

• CFC5 – Fruitful churches are committed to one another as extended family, practicing the   biblical 

  “one another” commands. 

• RLD6 – Fruitful workers prefer to develop leaders locally. 

• COM5 – Fruitful workers sow broadly. 

1.1  Relating to Society (RSO) 

All seven of the Fruitful Practices in the area of relating to society were affirmed by fruitful women. Women 

spoke passionately on their efforts to behave in culturally appropriate ways (RSO1) and relate to people in 

ways that respect gender roles (RSO3). The women also highly affirmed addressing tangible needs (RSO2), 

mobilizing prayer (RSO4) and being proficient in the language (RSO5). The quantitative data from women on 

fruitful teams showed high affirmation for the Fruitful Practices in this cluster in particular, building positive 

relationships with local leaders (RSO7).  

 

1.2  Relating to Seekers (RSK) 

Of the Fruitful Practices relating to seekers, praying for God’s supernatural intervention (RSK2) and praying 

for friends in their presence (RSK3) received the highest affirmation by fruitful women. All six of the Fruitful 

Practices relating to seekers were affirmed in the qualitative data, five of them very highly. Four were in the 

top ten most frequently affirmed Fruitful Practices in the qualitative data out of all 68 Fruitful Practices, 

these were:   

 

• RSK1 – Fruitful workers are bold in witness.  

• RSK2 – Fruitful workers pray for God’s supernatural intervention as a sign that confirms the gospel.  

• RSK3 – Fruitful workers pray for the needs of their friends in their presence.  

• RSK4 – Fruitful workers share the gospel through existing social networks.  

The interviews showed that fruitful women are willing to take risks and be bold in their witness (RSK1) and 

make an effort to share the Gospel through families and natural family networks (RSK4). Women explained 

that the risk or boldness they have in sharing the gospel is in the context of established relationships. It is 

perhaps significant that the “risk” they take is not necessarily political, but boldness that risks hurting the 

relationship.  Additional findings in the area of relating to seekers will be handled separately in section two 

on prayer. 

 

1.3  Relating to Believers (RBE) to Leaders (RLD) and to God (RGD) 

Overall, women reported only low affirmation of the practices that relate to believers (RBE). One reason 

might be that many of the women interviewed described being less involved with existing believers or faith 

communities, while many of the relating to believers practices require direct contact with believers of 

Muslim background or faith communities.  This mirrors findings from the overall data set in which fruitful 

practices from the (RBE) domain often had divergent
5
 results.  

 

The data reveals mixed affirmation of Fruitful Practices relating to leaders (RLD) although in the quantitative 

data, women highly affirmed the priority of the Fruitful Practices in this cluster. In these gender segregated 

                                                           
5
 A “divergent” response” is a U-shaped response curve, indicating moderate to strong feelings both for and against the 

practice, but less in the middle. It suggests there are two points of consensus, one for and another against, the practice. 
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societies, women on fruitful teams understandably have fewer opportunities to interact with MBB
6
 church 

leaders. Thus, fruitful women do highly affirm these practices relating to leaders while at the same time the 

interviews revealed mixed levels of actual practice. The intentionality of leadership development (RLD4), use 

of the Bible for leadership development (RLD5), and developing leaders locally (RLD6) were among the most 

affirmed practices in this cluster.   

 

In the interviews, fruitful women frequently affirmed the Fruitful Practices relating to God. Engaging in 

regular and frequent prayer (RGD2) and persevering through difficulty and suffering (RGD3) were cited the 

most frequently.    

 

1.4 Communication Methods (COM) 

Several communication methods stand out among women on fruitful teams:  

  

• COM1 – Fruitful workers use culturally appropriate Bible passages to communicate God’s Message.  

• COM2 – Fruitful workers communicate the gospel using the heart language, except in situations  

       where it is not appropriate. 

• COM3 – Fruitful workers use a variety of approaches in sharing the gospel. 

• COM5 – Fruitful workers sow broadly. 

 

Using a variety of approaches in sharing the gospel (COM3) was among the highest affirmed Fruitful 

Practices in the qualitative data. This would indicate that not only is there a need for a variety of approaches, 

but also that women are creative in their approaches. Many expatriate or near-culture workers are highly 

educated and yet are working among illiterate women. Whereas illiteracy might reduce the appropriateness 

of some of the available discipleship resources (see later discussion of RBE12), it has broadened the variety 

of methods used in evangelism.  

 

Because women are sensitive to cultural differences (see their high affirmation of RSO1 and RSO3) they fit 

their communication methods to suit the needs of the women around them. Women referred to the many 

creative ways they communicate ideas: using Bible studies, chronological Bible storying, the Jesus Film, radio 

programs, web sites, cell phone audio files, video clips, prayer, drama, art, music, tea parties and everything 

they can imagine to share the gospel. The most commonly cited approach was telling Bible stories, often in 

the chronological bible storying style.  

 

In the interviews, women also described creative approaches within conversation or prayer as a way to lead 

towards spiritual ground. Most communication practices fall into the categories of pre-evangelism or 

evangelism. Women who reported being shut out of certain forms of ministry are able to focus their 

energies on communicating the gospel to those around them. Communication practices are simply more 

accessible for women across a wider spectrum of situations. 

 

1.5 Characteristics of Fruitful Churches (CFC) 

Fruitful women gave five characteristics of fruitful churches the highest affirmation for this cluster of 

practices: 

 

• CFC1 - Fruitful faith communities use the Bible as the central source for life, growth and mission.  

• CFC4 - Fruitful faith communities value networking together. 

• CFC5 - Fruitful faith communities are committed to one another as extended family, practicing the 

biblical “one another” commands. 

                                                           
6
 Muslim Background Believers. 
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• CFC14  - Fruitful faith communities have local accountability structures for the use of funds. 

• CFC15 - Fruitful churches generally meet in homes or other informal settings. 

 

The highest affirmation was for CFC15 (fruitful faith communities generally meet in homes or other informal 

settings). Since women play a larger role in the home in many Muslim countries, it is understandable that 

women would more frequently comment on church meetings that happen in homes.   

 

2. Gender Differences 
 

2.1  Relating to Society (RSO) - Gender differences 

When relating to society, our data showed that both men and women highly affirm the practice of behaving 

in culturally appropriate ways (RSO1), to the extent that not a single respondent replied they never or rarely 

practice this Fruitful Practice.  Even so, women affirmed this Fruitful Practice more strongly than did the 

men.  The qualitative interviews often demonstrated that women were concerned that their dress, their 

children, their home and their behavior convey respectful, socially conservative values.  

 

Although men and women both affirmed the importance of relating to local leaders in the society (RSO7), 

fruitful women affirmed the priority of this practice more strongly than did fruitful men. In the interviews, 

women indicated the importance of positive relationships with important women in their communities. For 

example, one worker said:  

 

“So this was one [woman of] the people that’s very influential in the land, she can listen to us and 

we are trusting God that God will touch her and help us to reach her. Because I know that if she will 

come alive to Christ even the men will listen to her” (FPNS, Interview 112-F1, 2012). 

 

2.2  Relating to Believers (RBE) – Gender Differences 

The findings also revealed several differences between the genders when relating to believers. When 

compared to men, women gave a lower level of affirmation regarding their practice of RBE5 (Helping 

believers find ways to remain in their social networks). This may be the result of the majority of MBBs being 

male. Additionally, although men in these cultures have the freedom to move out of the family home or 

even move to a different city or country, women in general do not have such freedom. Thus, they do not 

need to be convinced to stay in their social networks because they simply do not have the option to live on 

their own or to live with non-relatives. Consequently, female church planters will find a reduced need to 

practice (RBE5) among MBB females.  

 

Women on fruitful teams were also statistically less likely to affirm the practice of RBE10 (fruitful workers 

prepare believers to explain why they believe) than their male counterparts. Again, the qualitative data 

helps us understand that this has little to do with the practice itself and more to do with the role of men and 

women in a society where women have fewer opportunities to formally teach apologetics.  

 

Statistically men on fruitful teams were also more likely to report using a variety of approaches in discipling 

(RBE12) than their female counterparts. This seems to be related to RBE11 (modeling service). If local 

women are less literate than local men, female workers will have fewer discipleship options available to 

them since the majority of discipleship tools often require literacy. The qualitative data showed that many 

women work among illiterate or oral women, so, in that context, modeling would be a more natural 

approach for discipleship. This helps us see that the Fruitful Practice concerning modeling (RBE11) goes 

beyond merely modeling deeds of service and into the discipleship process. 
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2.3 Relating to Leaders (RLD) and Relating to God (RGD) - Comparisons 

Although the men and women’s survey data both show divergence in their affirmation of RLD2 (mentoring 

leaders who in turn mentor others), women on fruitful teams are even less likely to practice this Fruitful 

Practice when compared to their male colleagues.  We found it troubling that there are no actual examples 

of women practicing (RLD2) from any of the interviews we studied. 

 

Women more strongly affirmed the fruitful practices of having an intimate walk with God (RGD1) and 

engaging in regular and frequent prayer (RGD2) as compared to men. Women on teams that were not yet 

fruitful (NYFW) even more strongly affirmed these two practices.   

 

 
 

2.4  Communication Methods (COM) - Geographical Differences for COM8 

The use of the Qur’an to share the biblical gospel (COM8) generated a divergent response among fruitful 

women, something that mirrors the response among men. The quantitative data revealed that even fewer 

women than men are comfortable using the Qur’an (COM8).  The majority of fruitful women rarely, to never, 

use the Qur’an as a bridge, almost a third report that they often, to normally, use the Qur’an in this way.  

This seemed to be a gender divergence, however under investigation; this actually has more of a 

geographical origin. Fruitful women ministering in Sub-Saharan Africa and Eurasia were the least likely to use 

the Qur’an in their ministries, while women who do use the Qur’an were more often ministering in the Horn 

of Africa, Malaysia, South East Asia, and among the Turkic and Arab/Berber people groups. 

 
 

Similar to findings in the study of workers in Sub-Saharan Africa (Daniels 2013), women were far more 

comfortable using Islamic terms or thought patterns than the Qur’an itself. This is one of the reasons that 

the Fruitful Practice Research team has decided to reword (COM8) in the following way; “Fruitful workers 

use Islamic terms and thought patterns as a bridge to sharing the biblical gospel.”
7
 

                                                           
7
 The following paragraph is often used to explain and clarify COM8: “Some workers find it fruitful to draw on common 

expressions, terminologies and patterns of thought from Muslim cultures. This helps them to clarify ways in which 

biblical truth parallels, diverges from, or completely counters traditional understanding. Fruitful workers may reference 

Quranic passages in order to share the biblical gospel but do not dwell unnecessarily on them.”   
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2.5 Fruitful Teams (FTM) – Gender and Fruitfulness Differences 

Both men and women highly affirm the value of the female team members as essential partners in ministry 

(FTM9). However, it is interesting that fruitful women gave an even higher affirmation of (FTM9) than both 

men and their not-yet-fruitful counterparts.  

               
 

2.6 Gender Bias and Reports of Fruitfulness 

One of the general impressions that come out of the women’s interviews was a lack of confidence in 

reporting levels of fruitfulness. Even the quantitative data showed gender bias with proportionally fewer 

men reporting zero fellowships when asked: How many fellowships have been started among these people 

in which your team played a significant part? Additionally men tended to give greater estimates on the 

number of fellowships.  

In these gender segregated societies where the majority of believers are often men, women will have less 

overall contact with the local community of believers. It could also be that women from majority world 

teams are less likely to be accepted as essential partners in ministry. If the women spend proportionately 

more time in the home and parenting children, this is another reason they may have less contact with 

believers. Added together this may result in a general lack of confidence regarding the actual fruitfulness of 

the team. These factors also give rise to the concern that, if a woman is so busy at home and doesn’t have 

contact with local believers, then the faith community is losing out on the experience and testimony of such 

a woman. 

Of further concern, this suggests that the wives of male MBBs are not always coming to Christ. It appears 

that neither the workers nor the believing husbands are sharing the gospel in a way that is consistently 

bearing fruit proportionately among the wives.
8
 Although the data is not conclusive, this is a serious enough 

concern that it may require us to rethink some of our strategies which assume that Muslim women will 

usually come to faith as a natural result of their husbands doing so.  

 

3. Prayer among women 

Of all 68 Fruitful Practices, two general topics span several clusters, that is the Bible and prayer are each 

included in multiple clusters of Fruitful Practices.  All five of the Fruitful Practices specifically about prayer 

(RSO4, RSK2, RSK3, RGD2, and FTM7) are among the top 16 most affirmed practices in the data.  

                                                           
8
 Karen Scott, ‘The “Disconnect” in the Discipleship of South Asian Women: Socio-cultural and Religious Barriers among 

Muslim Background Believers’ in Longing for community: Christ, Ummah, or somewhere in Between?, ed. by David 

Greenlee (Pasadena, CA: William Carey Library, 2013). 

Beth Stricker, ”Communicating Christ in Contexts of Persecution” in A Worldview Approach to Ministry among Muslim 

Women, ed. by Cynthia A. Strong and Meg Page (Pasadena, CA: William Carey Library, 2006).  
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Looking at the quantitative data, out of these 5 practices related to prayer, women responded with 

significantly higher affirmation on four of them when compared to the men
9
. 

• RSK2 – Fruitful workers pray for God’s supernatural intervention as a sign that confirms the gospel. 

• RSK3 – Fruitful workers pray for the needs of their friends in their presence.  

• RGD2 – Fruitful workers engage in regular, frequent prayer.  

• FTM7 – Fruitful teams engage in corporate prayer and fasting.  

Although these practices were affirmed by men, the affirmation by women was consistently higher. This 

gender difference is also reflected in the new Fruitful Practice tool, the Church Planting Personality Profiler
10

. 

In the series of typical worker profiles, the Judicious Intercessor segment was most highly represented by 

women, with a ratio of 62/38.  

In the quantitative report, David Greenlee and team posed the question, “Are Muslim women more open to 

prayer than are men?”
11

 There was some evidence in the interviews to support this theory due to women 

being more involved in spiritual practices such as seeking healing and using magic and charms. Some of the 

women we interviewed reported being asked to pray frequently for family members, for healing, and for 

safety. The way they pray for seekers is a subtle, yet holistic way of witness:  

“First of all, I build a relationship with people. Then I pray. I listen to them, listen to their problems. 

And through this I share the good news by testifying from my life” (FPNS, Interview 421-F1, 2012). 

As could be expected, prayer was also mentioned when describing other Fruitful Practices.  The women 

often noted how prayer was a part of helping believers (RBE3, RBE4, RBE5, and RBE8), developing Christian 

leaders (RLD4, RLD6), and of course in their own personal walk with God (RGD1, RGD3). A good portion of 

comments related to fruitful faith communities also included specific mention of prayer.   

However, it is important to note that the qualitative data also seemed to indicate that women are involved 

in prayer because they are so often shut out of other avenues of ministry. There are some women who 

referred to their practice of prayer as even more necessary because they are not able to have much contact 

with local women. Other women who have young children at home stated that prayer is all they have time 

to do. One older woman stated that the wives of the team had prayed for several years before they were 

able to engage in the community. 

Prayer was not only described as an essential way to relate to society and believers, women overwhelmingly 

responded that their prayer life was fundamental to a relationship with God that kept them strong in 

ministry. This aligns with member care resources that link the missionaries’ prayer life to their hardiness
12

. In 

cultural settings that are foreign to expatriate workers, there are fewer external supports for a Christian. 

Prayer then connects workers to God in the kind of intimate relationship that is needed for survival in 

antagonistic and harsh ministry environments.  

                                                           
9
 David Greenlee, Bob Fish, and Michael Baker, ‘Fruitful Practices Survey of Workers in the Muslim World; A Technical 

Report’, Fruitful Practice Research, 2012  

10
 James Nelson, ‘CP Personality Profiler’, Fruitful Practice Research, 2013. 

11
 Greenlee, Fish, and Baker 

12
 Kelly O’Donnell, ‘From Rhetoric to Reality; Assessing the Needs and Coping Strategies of Frontier Mission Personnel’, 

IJFM, 12.4 (1995), 201-208. 
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The quantitative data shows that women more strongly affirm their own intimate walk with God (RGD1) and 

engaging in regular, frequent prayer (RGD2) compared to the men. This common thread of the importance 

of prayer for women also holds true in the area of teams where women had moderately higher affirmation 

of the practice of corporate prayer (FTM7), and often mentioned team prayer gatherings and gathering with 

smaller groups of women.  

Taken together, this suggests that perhaps training materials should be developed to help women maximize 

the impact of the Fruitful Practices related to prayer. The value of prayer in fruitful church planting and the 

role women often play with regard to the ministry of prayer should not be underestimated.  

4. New Fruitful Practices  

One of the goals of this second round of research was to examine if there were additional practices that 

would emerge from certain groups of workers who may have been disproportionately or under-represented 

previously. A few new practices did emerge which should be considered for potential inclusion on future lists 

of Fruitful Practices:  

• RSO8 – Fruitful workers communicate love and respect through their outward appearance. 

• RSK7  – Fruitful workers use seekers’ dreams and visions as bridges to share the gospel. 

• RGD4  – Fruitful workers have a long-term commitment and patiently wait on God’s timing. 

The most significant area of practice cited by women was dressing appropriately for the gender roles in their 

communities. Great detail was given on women’s specific attention to clothing themselves appropriately. At 

first glance it would seem to easily fall under either clothing as a part of respecting gender roles (RSO3), or 

behaving in a culturally appropriate way (RSO1).  

However because of the frequency and consistency with which this occurred in the interviews, we propose a 

unique code for working among women. While men’s clothing is more often dictated by function, women’s 

clothing is more often judged by standards of beauty and modesty. Muslim cultures differ from the more 

secular Western environments of many of the workers’ home countries. As a result, the outward standard of 

dress is a practical and daily reminder of this Fruitful Practice. 

The importance of modest dress as part of Muslim culture is consistent, even if its exact form has a great 

variety from the head scarf to the hijab and the burqa. Interestingly, fruitful workers did not talk about 

clothing being restrictive or oppressive. Rather the opposite, they celebrated the doors it opened for them in 

the community. As one worker expressed:  

“Because [I wore the traditional modest covering] they felt I was respectful and I think that made 

them willing to come closer and invite me. So that way, I can be able to share with them many things 

and also have many opportunities to grow, and also show them that I real care for them. Basically I 

think [modesty] opened doors to their hearts“ (FPNS, Interview 223-F2, 2012). 

Another practice that occurred quite frequently in the interviews was the interpretation of dreams. The 

dreams that Muslims experience are acts of God and therefore do not belong to a Fruitful Practice list, 

however, their interpretation is in fact a practice of workers that had a significant impact in many instances. 

For example, one worker describes her response to a Muslim who comes and shares about her dream of a 

snake.  

“Immediately I said, ‘I know what this dream means.’ And I said in the beginning and I started with 

Adam and Eve and how the snake deceived them … Anyway I told her like the whole story from 

Genesis to Jesus because of her dream” (FPNS, Interview 212-F2, 2012).  
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This is related to RSK2 (Fruitful workers pray for God’s supernatural intervention as a sign that confirms the 

gospel). However the proposed (RSK7) goes beyond merely praying for God to give such dreams and deals 

with how workers respond to Muslims who come to them with their dreams. Our data shows that fruitful 

workers are not afraid to use dreams as a bridge to sharing the gospel. They pray with and for those who 

experience these dreams. Since Muslim women may be accustomed to interpreting dreams as having 

spiritual insight, this is also an indigenous form of communication.  

Rick Love writes about these as a form of power encounter, “Folk Muslims usually just want healing and do 

not care about its source.  In other words, people seeking power do not necessarily seek the Savior.”
13

 This is 

important to remember as many Christian workers, especially those from theologically conservative or 

Western backgrounds, may accept that God works through dreams and visions without being comfortable or 

knowing how to speak about them. This was reflected in the journey of the worker cited above who 

described that after she herself experienced spiritual dreams and visions, she now actively prays that God 

will bring them to the people around her. Our data suggests that learning how to respond appropriately to a 

seeker’s dreams could be a part of training for cross-cultural workers. 

Another factor often cited by fruitful workers was a long-term commitment and a willingness to wait on 

God’s timing (proposed RGD4). The time factor separates this from (RGD3), “Fruitful workers persevere 

through difficulty and suffering,” which does not adequately address the issue of time. This patience in the 

face of frustration and years of minimal fruit was a challenge for many. Women described their willingness 

to persevere through the hard times in order to break through barriers. They said they are willing to spend 

great amounts of time if that is the sacrifice necessary to see fruit. One woman explained: 

“When I first arrived I was frustrated… I had so much I wanted to say and I couldn’t say it… you have 

to be careful. You are not going to be [silent] but you have to be cautious….  It’s the work of the 

Lord… you want them to understand and you get exasperated… the harvest will come when it 

comes…. Recently we’ve been [seeing] the harvest of years of work of other people’s seed planting” 

(FPNS, Interview 312-01, 2012). 

The Sub-Saharan Africa research report (Daniels 2013) identified time as a factor as well, although with 

regard to the relating to believers cluster. Women desire to see believers come to Christ and the 

commitment and patience workers described was not dependent on the fruit. This kind of patience is rooted 

in the workers’ faith in God, not as a strategy. Thus, this proposed Fruitful Practice is best considered an 

aspect of one’s relationship to God, (RGD4). 

Conclusion 

This report looked at how women minister on fruitful teams. Rather than examining it by different 

geographical segments, we looked at one of the most elemental polarities –how the ministry of women is at 

times different from that of men. The fact that all but one Fruitful Practice was affirmed in the qualitative 

interviews points to the universality of these practices. On the other hand, it was clear there were unique 

contributions and differences that women have in cross-cultural ministry, specifically women’s commitment, 

gifting and perseverance in prayer as core to women’s praxis. There were also three new practices which 

emerged among women, touching on the areas of appropriate cultural dress, responding to dreams and 

visions and patience for a long-term commitment.  

This study also raises the question of why there is less fruit among women and why women are unable to 

report on fruit with confidence. We hope this study contributes to the mission community’s understanding, 

not only of fruitful ministry among Muslims, but also the spiritual lives and growth of women. 

                                                           
13

 Rick Love, Muslims, Magic and the Kingdom of God. (Pasadena, CA: William Carey Library, 2000), pg. 158. 
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Hopefully, you have found this report helpful and enlightening. The Fruitful Practice research team is still 

looking for qualified missiologists who are willing and able to invest the time to produce these kinds of in 

depth studies. If you, or someone you know, might be interested in working with the Fruitful Practice team 

on this type of research, please contact info@fruitfulpractice.org. 
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Appendices 

Appendix 1: Research Methods 

As a mixed-methods research project, it included quantitative and qualitative data collection. Below is a brief 

background to the project. 

Quantitative 

The quantitative team was led by David Greenlee, PhD, International Research Associate with Operation 

Mobilization. David has served with OM since 1977 and has been involved in mission research for many 

years. He has published widely and coordinated consultations focused on how Muslims are coming to faith 

in Jesus Christ.
14

 “Bob Fish,” PhD, was also fully involved from the inception of the project. Bob served with 

Frontiers in South Asia for 10 years and currently works in their International Office and added expertise not 

just from his personal ministry experience but from his analytical insights and statistical skills. Mike Baker, 

MS (statistics) joined the project team as we prepared to launch the survey, and was instrumental in the 

web-based delivery of the survey to the respondents. Mike’s analytical expertise and creativity, developed in 

his career as a senior statistician at Intel Corporation, were vital to the analysis phase of the work. 

This quantitative module was carried out by means of a survey centered on the Fruitful Practice statements 

and questions regarding important demographic and contextual factors potentially impacting the 

respondents and their ministry. The project was designed to build on the Fruitful Practices survey 

undertaken at the 2007 Global Trends and Fruitful Practices consultation.
15

 The survey used a 9-point Likert 

scale that evaluated respondents’ actual ministry practices, priorities in ministry, or levels of agreement. This 

allowed us to sharpen the definition of some terms, move from binary (or other limiting) answer choices to 

scaled answers, and in general to enhance the possibility of rigorous statistical analysis. 

Participation was invited of all workers serving with Vision 5:9 network agencies that are, or recently were, 

involved in ministry among Muslims that at least indirectly contribute to the process of church planting. The 

survey was made available in English, Spanish, Portuguese, Indonesian, French, Korean, and Arabic, and 

offered over a secure Internet connection, and as an Excel or Word file, which could be filled out 

electronically or on paper. 

For the overall survey we received 433 valid survey responses from members of 32 Vision 5:9 agencies. 

These hail from 38 home countries and serve in 70 nations. The respondents ranged from 25-60 years of age 

with a gender ratio of 59% male, 41% female, and married people making up 78.5% of participants. All 

participants had been in active ministry among Muslims for at least one year, and the mean length of service 

was 8.9 years.
16

 An acknowledged weakness is that two agencies were responsible for 48% of all survey 

responses, and the top eight agencies accounting for 75% of all responses. The fruitful women data sub-set 

consisted of 74 respondents.  

For those so inclined, there is a complete, very detailed report on the quantitative module that is available 

by contacting info@fruitfulpractice.org . 
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 See for example, David Greenlee’s edited From the Straight Path to the Narrow Way: Journeys of Faith, (Atlanta: 

Authentic 2006) and Longing for Community: Church, Ummah, or Somewhere in Between? (Pasadena: William Carey, 

forthcoming 2012). 

15
 See Woodberry, Seed to Fruit, etc. 

16
 This refers to the length of ministry of the team the respondent serves on, not necessarily their personal ministry 

tenure. 



Page 15 of 18 

Qualitative Module 

Qualitative data collection was the collaborative effort of dozens of researchers on four continents, all either 

members of the Fruitful Practice Research Taskforce or those trained by them. This effort was co-led by 

James Nelson and Gene Daniels, both Senior Research Associates with Fruitful Practice Research. James is 

Vice President of GMI (gmi.org), which provides strategic research and mapping for the mission community, 

and leads their research services department. He has served on field teams in Eurasia and Southeast Asia, 

where he helped establish a business-as-mission enterprise.  James also serves as Mission Research 

Consultant for Missio Nexus.  He holds degrees in Journalism and Marketing Research. Gene is an 

ethnographer and missionary with RUN Ministries who spent over 10 years in Central Asia involved in 

ministry among unreached Muslim people groups. He holds Doctorate in Religious Studies. 

The qualitative research module consisted of in depth, semi-structured interviews that were designed to test 

the validity and nature of the original Fruitful Practice statements in light a larger and more diverse study 

population. Because of the large number of collaborating researchers, all interviews were based on a 

standard protocol, recorded for accuracy and transcribed for analysis. Whenever possible, interviews were 

conducted in the worker’s native language and later translated into English for analysis. The overall 

qualitative study included a total of 188 workers, 76 women (40%) and 112 men (60%). Of these, 34% were 

Western expatriate, 18% were non-western expatriate, and 49% were national church planters, more than 

two dozen of whom were BMBs. Besides English, interviews were also conducted in Korean, Hindi, 

Indonesian, Spanish, Swahili, Russian, and Amharic. This women’s focused analysis used a representative 

subset of 19 interviews, seven of which were near-culture workers.  

Other Considerations 

A few other definitions and explanations concerning the overall study are in order.  

First, a couple other definitions are in order: 

1. Church. During our field research we generally used the terms “fellowship” or “fellowship of new 

believers” when discussing local expressions of the biblical term ekklesia. We made a conscious 

choice to use these as synonymous with the English word “church.” We choose the term 

“fellowship” to take into account the range of terms, and many various languages, used by members 

of the Vision 5:9 Network in their church planting efforts among Muslim peoples. Therefore, in this 

report the terms “fellowship” and “church” are used interchangeably as needed for clear English 

syntax, all the while recognizing that some readers do not recognize the terms as fully equivalent. 

 

2. Team. For many this has become a fundamental building block of church planting. However, teams 

can take many and widely varied forms, particularly as it concerns non-western mission agencies. 

Our working definition of a “team” is a group of two or more working together to establish 

multiplying fellowships of Jesus-followers. Therefore, we asked study participants to think in terms of 

those with whom they intentionally, regularly, and with shared purpose work toward this goal. It 

may be just people from your own organization, but it may also include people from other groups as 

well as believers from the country where you are working. 

3. Fruit. Our primary definition of “fruit” is encapsulated by survey question Q28, asking about “the 

number of fellowships planted in which [the respondent’s] team played a significant part.” We were 

explicit that for the purposes of our research, fruit is gatherings of believers, not evangelistic results.  

As for limitations of our findings, there are a few we wish to recognize: 

1. Our findings are descriptive, not predictive. By this we mean that our findings should not be viewed 

as a methodology for church planting, but rather a picture of what God has been doing. We 
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encourage workers to reflect on their own ministry in light of these findings rather than simply 

attempting to repeat the practices of those we studied.   

2. The etic verses emic question. The responses we collected and studied were, for the most part, the 

perceptions of those who contributed to the church planting process (etic), rather than of those who 

received the gospel (emic). We understand that the perceptions of workers and the members of the 

churches they helped to plant may be very different. Also, our respondents may simply be unaware, 

or not fully understand, so of the social, psychological, spiritual, and other factors that played a role 

in the formation of the church.  

3. The changing nature of the Vision 5:9 network. The network increased significantly during the 

period in which the survey was being conducted, especially among Global South ministries. This 

made it very difficult to maintain a representative balanced demographic profile of our respondents. 

While the overall mixed methods participation was drawn from a fairly broad representation of the 

Vision 5:9 Network, we recognize that the quantitative module was dominated by Anglo-American 

workers who made up 69% of all respondents. 

4. And finally, there is always the “God factor.” of his kairos moments and sovereign, loving 

intervention in ways we may never fully comprehend. We would never attempt to be so arrogant as 

to “explain” these wonderful moments.   

 

We kindly request that other researchers and writers contact us before using our findings, and especially 

before referring to them in published form. This will help ensure that the most up-to-date analysis is used (as 

in any research project report, errors will inevitably be found and corrections needed) and open the door for 

exchange of insights and ideas that may help us move even further forward our missiological insights and 

ministry application stemming from this work. 

Appendix 2: Complete FP descriptive list  

Relating to Society 

RSO1 Fruitful workers communicate respect by behaving in culturally appropriate ways. 

RSO2 Fruitful workers address tangible needs in their community as an expression of the gospel. 

RSO3 Fruitful workers relate to people in ways that respect gender roles in the local culture. 

RSO4 Fruitful workers mobilize extensive, intentional, and focused prayer. 

RSO5 Fruitful workers pursue language proficiency. 

RSO6 Fruitful workers take advantage of pre-field and on-field research to shape their ministry. 

RSO7 Fruitful workers build positive relationships with local leaders. 

Relating to Seekers 

RSK1 Fruitful workers are bold in witness. 

RSK2 Fruitful workers pray for God’s supernatural intervention as a sign that confirms the gospel. 

RSK3 Fruitful workers pray for the needs of their friends in their presence. 

RSK4 Fruitful workers share the gospel through existing social networks. 

RSK5 Fruitful workers begin discipling seekers as part of the process of coming to faith. 

RSK6 Fruitful workers encourage seekers to share what God is doing in their lives. 

Relating to Believers 

RBE1 Fruitful workers are intentional in their discipling. 
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RBE2 Fruitful workers disciple in locally appropriate and reproducible ways. 

RBE3 Fruitful workers disciple others in settings that fit the situation. 

RBE4 Fruitful workers help seekers and believers find appropriate ways to identify themselves to their 

 community as followers of Jesus, without imposing their own preferences. 

RBE5 Fruitful workers help believers find ways to remain within their social network. 

RBE6 Fruitful workers encourage believers to develop healthy relationships with other believers. 

RBE7 Fruitful workers model following Jesus in intentional relationships with believers. 

RBE8 Fruitful workers encourage believers to follow the Holy Spirit’s leading in applying the Bible to their 

 context. 

RBE9 Fruitful workers encourage believers to share their faith. 

RBE10 Fruitful workers prepare believers to explain why they believe. 

RBE11 Fruitful workers model service to others and teach believers to serve others as well. 

RBE12 Fruitful workers use various approaches in discipling. 

RBE13 Fruitful workers encourage baptism by other believers with a Muslim background. 

RBE14 Fruitful workers deal with sin in biblical ways that are culturally appropriate. 

Relating to Leaders 

RLD1 Fruitful workers acknowledge emerging leaders early in the process of building a community of faith. 

RLD2 Fruitful workers mentor leaders who in turn mentor others. 

RLD3 Fruitful workers encourage leadership based on godly character. 

RLD4 Fruitful workers are intentional about leadership development. 

RLD5 Fruitful workers use the Bible as the primary source for leadership development. 

RLD6 Fruitful workers prefer to develop leaders locally. 

Relating to God 

RGD1 Fruitful workers practice an intimate walk with God. 

RGD2 Fruitful workers engage in regular, frequent prayer. 

RGD3 Fruitful workers persevere through difficulty and suffering. 

Communication Methods 

COM1 Fruitful workers use culturally appropriate Bible passages to communicate God’s message. 

COM2 Fruitful workers communicate the gospel using the heart language, except in situations where it is 

 not appropriate. 

COM3 Fruitful workers use a variety of approaches in sharing the gospel. 

COM4 Fruitful workers share the gospel using tools or methods that can be locally reproduced. 

COM5 Fruitful workers sow broadly. 

COM6 Fruitful workers use Bible study as a means of sharing the gospel. 
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COM7 Fruitful workers share the gospel in ways that fit the learning preferences of their audience. 

COM8 Fruitful workers use Islamic terms and thought patterns as a bridge to sharing the biblical gospel. 

Fruitful Teams 

FTM1 Fruitful teams are united by a common vision. 

FTM2 Fruitful teams build one another up in love. 

FTM3 Fruitful teams have effective leadership. 

FTM4 Fruitful teams employ the various gifts of their members to serve the task. 

FTM5 Fruitful teams adapt their methods based on reflective evaluation and new information. 

FTM6 Fruitful teams have at least one person with high language proficiency in the heart language. 

FTM7 Fruitful teams engage in corporate prayer and fasting. 

FTM8 Fruitful teams expect every team member to be involved in sharing the gospel. 

FTM9 Fruitful teams value their female members as essential partners in ministry, facilitating their active 

 involvement. 

Characteristics of Fruitful Churches
17

 

CFC1 Fruitful churches use the Bible as the central source for life, growth and mission. 

CFC2 Fruitful churches worship using indigenous forms of expression. 

CFC3 Fruitful churches practice baptism. 

CFC4 Fruitful churches value networking together. 

CFC5 Fruitful churches are committed to one another as extended family, practicing the biblical “one

 another” commands. 

CFC6 Fruitful churches redeem traditional festivals and ceremonies.  

CFC7 Fruitful churches share meals and practice hospitality. 

CFC8 Fruitful churches share the Lord’s Supper in culturally appropriate ways. 

CFC9 Fruitful churches seek to bless their wider community. 

CFC10 Fruitful churches involve women in culturally appropriate forms of ministry. 

CFC11 Fruitful churches involve their children in worship and ministry. 

CFC12 Fruitful churches equip their members to share their faith in effective and culturally appropriate 

 ways. 

CFC13 Fruitful churches govern themselves. 

CFC14 Fruitful churches have local accountability structures for the use of funds. 

CFC15 Fruitful churches generally meet in homes or other informal settings. 
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 In the original Fruitful Practices Descriptive list, this domain was called, “Characteristics of Faith Communities.” 

However, due to unanticipated miscommunication this caused, we have changed the domain name. Please refer to 

Appendix 1 for further discussion about our use of the term “church.” 




